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 
本研究の目的は､ 看護師長が行う看護管理の工夫を構成する因子を明らかにすることである｡ 看護師長７名に文献検







The purpose of this research is to identify factors of contrivance on nursing management by middle managers.
The semi-structured interview guide was created based on literature reviewed, 7 nurse managers were
interviewed, and interview scripts were analyzed in qualitative induction. The results were broken down into
three categories. The factors were 【Round trial and error to guide better reflection, while they don't take
form】【The creative structure unite in group action】【Practice keep the ward running by the energy on the
scene】. Experienced nurse managers had become accustomed to do these contrivance as knowledge. Nurse
managers used elements of contrivance like these, was suggested ward manage that create and practice the
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看護師長が行う看護管理の工夫を構成する因
子を明らかにする｡





















論12) をもとに作成し､ １) 工夫を必要とした状
況の認識､ ２) 自分流の技法 (①既成概念にと
らわれない思考や発想､ ②病棟の再構造化､ 再















































【 】､ 中カテゴリーを《 》､ 小カテゴリーを





































































case ᐕ㦂࡮ᕈ೎ Ꮷ㐳⚻㛎ᐕᢙ ⸻≮⑼ 
A 50ઍ࡮ᅚ 16ᐕ ↥ᇚੱ⑼ 
B 50ઍ࡮ᅚ 10ᐕ ๭ๆེౝ⑼ 
C 50ઍ࡮ᅚ 8ᐕ ౝ⑼ᷙว⑼ 
D 50ઍ࡮ᅚ 8ᐕ ๟↥ᦼᲣሶޔᣂ↢ఽ⑼ 
E 40ઍ࡮ᅚ 9ᐕ ICU 
F 40ઍ࡮ᅚ 9ᐕ ⣖ᄖ⑼ 



































































































































































































































































































































































































































































































































































初 『何を』 から 『どのように』 へと関心が移行
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